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(@) dfF% (Banking) 9 X R0 =R0

(1) &g sraarom ¥ fq@E (Concept of Banking and its Development)

() wurerHr afy fa@E wa@R ¥ FAEE (Banking Development in Nepal, Opportunity and
Challenges)

(3) SifeFg &repr FeamTd gemE (Corporate Governrnce in Banking Sector)

(‘%) IMedEr afeFs FaT (Customer Oriented Banking)

(%) WM F&T0r f9gr=a (Client Protection Principle)

(%) FFART qRgAI TAT IMed die=m (Anti Money Laundering and KYC)

(9) feraer ger uad afv=ma fafa (Types of Deposit and their Mobilization)

(5) gfaa 9 der 5% SEEd (Letter Of Credit & Bank Guarantee)

(%) HET qAT IS ISR, TUTAHT TGHT [T, TqHE d9ed1 Ua Frees) (Money/Capital Market, its
Development, Present Status and Challenges in Nepal)

(10) 9T ST T IGAT Sfepy &A@l qfwaT (Credit Creation and Role of Banking Sector)

(@) % qur T ge o g O q X R0 =30

(1) W9 T FF UA, 045 (Nepal Rastra Bank Act, 2058)

(R) S Tg1 faxig g gEewdr U9, 2063 (Bank and Financial Institution Act, 2073)

(3) oo qar fafqa ST WO AT UF, R04s, HO AGAT HaHEEr, 2048 ( Debt Recovery Act,
2058 & Debt Recovery Rule, 2059)

(%) afFg #9491 F9F TA, R0%% (Banking Offence and Punishment Act,2064)

(%) FHIRT IR0 (AT dATgrey) Mamer UA, R0%% (Anti Money Laundering Act, 2064)

(%) fafr#a afgerdT U4, R03% (Negotiable Instrument Act, 2034)

(

(

<

9) FWTT FRMER UA, 053 (Secured Transaction Act, 2063)
) faselr fafrma (fafia ) @9, R09% (Foreign Exchange (Regulation) Act, 2019)
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@ &= U e qur fewmEee (Other Act Rule & Regulation) 1 x R0 =30

(1) &FIAI UF, J0%3 (Companies Act, 2063)
() AR A, 045 T ATIHY IHTEl, 048 (Income Tax Act, 2058 & Income Tax Rules, 2059)
(3) FoRET #FRER TA, 053
(%) HARTIR FEIANT AT ATFNT UA, 0%5
(%) 9= FamRer U, 048
(%) JH UA, R00%
(9)
(
(
(

<

9) g I TH, 0%

5) dME TA, R030

?) HEWE @RE UA, 0%3

q0) U I FFFRT A% JAT forel Reamewad AT Ty RUSHT fowT qar fAdees (Regulations

and Directives Issued by NRB for Commercial Banks.)

(&) St T umrer 9 X R0 =30
(1) &% qar fa<iT "eaTewar 9§ ©F dsier (Capital & Capital Fund of banks & Financial Institutions)
() dferg wRERE e Sifewes (@ Sifay, e Siigy, SR Sied 9 (Risk in Banking:
Credit Risk, Operational Risk, Market Risk etc)
3) wifew Harer ©a siifgw e (Risk Identification and Control)
¥) AR FF=A0 quelr (Internal Control Mechanism)
W) SIEHEHAT ATIRA J@ra<rea (Risk Based Auditing)
%) AT qUT AR J@rIerery gurer (External and Internal Audit System)
9)  ATFARE (=0 Gl / SfaH sgaedrdd q9r fqeereo
(Internal Control System/Risk Management & Analysis)
(z) BASEL Core Principles and Capital Adequacy Framework

(
(
(
(
(

(® & AT (Economic Policy) 9 X R0 =X0

(1) fe=r ST ( Fiscal Policy)
() Wifges Hifer (Monetary Policy)
(3) aTrsy | (Commercial Policy)
(%) =it AT (Industrial Policy)
(%) TITAHT AToATEg [ (Economic Planning on Nepal )
(%) fTeaeaTqia?or ¥ AUTAe! AITAHT TIH! T
(Globalization & its Impact on Nepalese Economy & Challenges.)
(9) ToieaT [gTd, TR, Hecd ¥ sHaeeehdl
(Principles and types of Budgeting, its Importance and Practice.)
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qE &, WG Jardd (FTA) (TMEA Fal T B THg) 8o Gl FiadIRTdrcna {afga qretre

RICRER:
e o : SHa<aIE, AEWeE JTEE AT HIE GYE, BT a9 BT SR T G qHIET
quig - 900
(%) Y999 ( Management ) R X 90 =R0

(1) TTEEATIA AFIROT ¥ [ag=a (Concepts and Principles of Management)
() THAEATIAH! [T 9eTe% © Aqca, Icuxwn, o gbRar, Fewiares sgawamay ¥ e
(Leadership, Motivation, Decision Making, Participative Management and Control)
(3) STIRATITHT AT JAT F=R Jomeara giAaer (Role of ICT in management)
(%) 9REdT s¥aeamd_ (Change Management)
() g =TI (Conflict Management)
(%) O =TI (Stress Management)
(9) TTFEATIT TETT (Management Audit)
(5) WEIWTG Y= (Corporate Governance)
(@) FESE JEA AT A FLMEA AT
(Public Administration & Human Resource Management) 9 X R0 =R0
(1) AT FIMIA sgaeATIAHT Ie9Uee (Objectives of Human Resource Management)
() SR ATSAT (Human Resource Planning)
(3) &I AT (Job Analysis)
(%) &g qraTed HedTsq ¥ YT¥FR (Performance Appraisal & Reward System)
(
(
(

Y) ATAAE FMFAGT AT (Concepts of Public Administration)
%) ATHINTE HRETT SJITITI (Social Security Management)
¥) Compensation, Labours Relations and Grievances.

(M) @A AT _(Legal Practice) 9 X 0 =30

(1) TR FiTaTT

() AR AT fagred

(3) TUTTRT G [T Frerdl AT SAE

(%) JATA®! I JUITel FEaeal qHa 59
(X) FITE qIT ARG, EIFATE, AEAATHT ¥ FHRATHT FEaeell SATAERT
(%) fafad STarh T Vardest e AEier geeedl STl
(
(
(
(

©) fRRTETT o@H, glasa? 97 o@+ ¥ ke Masm

5) S @, T, G697 ARG T97

%) ferades®! adl, RIS, AT e, GRIET AT STHTAT
10) FTATafT HTA
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(&) @7 ( Law) 9 X R0 =0

3) Heg¥IAT UA, 04Y

%) STHTETE! eaval Ud, R0%3

W) FATT GUMEA UH, 093

%) WIHART TA, 00

) JTeHE ¥ IAT UA, Q0% qgT Hgsmaer
5) VAT JTEA UA, 093

R) HAR @I |iedl, J00%

10) JHUE fEed ¥ dgH& UA, R0%%

99) ATATARTT FIE A, 043

1) AAH! AN Frafare dfedr, 209y

13) AASH AT Ffedr, 00y

1) HAHT BITIRT FATERT Fledl, 309%
1Y) RS sgeErd U, 3093

%) foraell emeT dar gfefe gedrawe TF, 3094

G

(3) FHET qHEN

79 GUSHT FAAT ARG J9Hes g a1 deraqare Sty araedl iyd Atk fFgqs | aed
IIUHT THENT JITHT THLT FHTE T T9g a1 [GSUH ANRH] ragHdl Aeraadre Atrdd SqH T
RO ¥ SATEATH U HIAAT (Gl efqade aiem I 9 3 |

THET FHIET &1 (FFATER T 995

- digdl 9RTHT FREE! e |

- 1T AT GHTAT FETETAHT AT HIS[QT IR qaT S qeervel JIid T Hrahy |
- T ANTHT IHEIT GHIETE dTT 9T |

- ST ATHT TS AT, AT T HeATsH T 30 J<IE |

Sfepy Traedl Ty AfRes

q) qaTE e gar . quTer e S, deard wrared 989d, (RT 7.335% /30%0) weer i R0sR161R8,
TIh ToATE, qATed AQAdATE ST HUHT [IAICHE ATIETH] FAFAITE] qqTIT 053, MY

A% IS, FTSATIE! |
R) HWT AT dH THA 9. AU TS S, FISHVST THA, T.H1T. 0%0, T 7.9, 7.%45
3) faoor ware gueAry fa wften aiftrsT S@ mEr FTATEd qEA GHA, T#LT 04, A %135, TEUR

) a7 Wl 9. =W AaEa q9d, dared Aaraare Jiauied SH FH aFeedl del Hecaqul deRes, 20%3
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W) e Jeur 9% {4, oW oEred 9@ Y. R090, #qF g, .7.203%
%) @9E [l a9q fa. graxdema [aive uue weArd & 99a, 9.#19 j04s, M 95% 7493

9) TSIE FHAN FAX GHT (4. AT A0S S FISHSE @1 THT, THT. 045, .7.825%, 930

&) TAEIY I A FHT (3. TS A GF FFL AT (R0%3), FaATed AGTATATE FIqdTiad ATMrsT e
TFAT Fel Hecdqul TiRes-30%3

?) IHER @A fq. a8+ FAR A1ET (R0%1), FAr=d AR[Adae JquIad aired Haa GFeval &eal Hecaqul
TORES-R0%3

0) I IIETS . 9 e for @, T.#1.9. j0%% M.7.3299 9.5z

19) ATvEAh TSN a4, #f Y & WER A9 FeArad 1.81.9. 0%3, [1.7.3930 7 ¥%Y%
R) A AT fawg GFAfa @R fa9nT, F.#19 000, W } fAum T Qouy

13) qfear fagra 5= fo. faeg @firar Brardl, wgr §. oke/NFoool HaT ST fafyd qRrETRY, IU7 ToraTE,
fror fafa RoeRI0419%

%) & ARy %1 qRaTe GoTerd qrafdEr deaeT AW gereR qued faeg A, Gored qrard s
FATAT AAAER FHA, T.F.T.20%%, 3F o, [T 7 9563

1) AR ATEET HILATHE [qararasl e gIed aaed Je1gy 5 4. Ao rarad, FSHIvS! qad,
THLAR00Y, HE & MU F 253

(9 [iree e qrEgE ST 9t a7 G Sear 9reh ¢ e §9 g9 1

(?) T GIZIHFH] TGP AGUFE UATIA FAF TRBTFHFAA RFE FAT, U7, 95, @ATT q4r difee dena
THIT 7aT 3 HETT FST (GIET HUBT a1 AINGT e FITEYHT AT 97 T GINAT HWE) FIAH TEHEAIE TT
TESTHHAT TH TEHT T |

(3) 9T geHE §FHT UIeT @A §99 AT §9d FYHE §F 4T §% 9T ad 4rT (Two or More parts of a
single question) a7 TweT F¥7 F=aviq §% aT @&l fZvfiEe (Short notes) e @lET & /

(8)  RIGT qeIeTEr 974% TAAT FATH Y% (FIIIT) AF HTST T TAe |
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